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Martin Carnoy is Vida Jacks Professor of Education and Economics at 
Stanford University. He writes on the economic value of education, on 
the underlying political economy of educational policy, and on the financ-
ing and resource allocation aspects of educational production. Much of 
his work is comparative and international and investigates the impact of 
global economic and social change on the value of education and the 
way educational systems are organized.  Examples of this are his books, 
Sustaining the New Economy: Work, Family and Community in the In-
formation Age (Harvard, 2000), The Charter School Dust-Up (co-author, 
2005); Cuba’s Academic Advantage (2007), and Vouchers and Public 
School Performance (2007). He is currently heading a project that com-
pares higher educational expansion, financing, and quality in China, India, 
and Russia and projects assessing the relationship between teacher edu-
cation, teacher knowledge, and student performance in several develop-
ing countries.

Ashish Dixit is Vice President of Engineering at Tensilica. Ashish 
joined Tensilica in early 1998. Previously he held numerous positions 
ranging from design engineer to director of engineering at Silicon 
Graphics, working on MIPS VLSI chip development. From 1983 to 
1989 Ashish worked at Intel Corporation on various processors. He 
has been issued eight patents related to configurable processors and 
memory management in RISC and CISC processors. Ashish has a 
B.E. (Hons) in Electrical and Electronics Engineering from BITS, Pilani, 
India and an MS in Computer Engineering from University of Califor-
nia, Santa Barbara.

Rafiq Dossani is a senior research scholar at Shorenstein APARC, 
responsible for developing and directing the South Asia Initiative. His 
research interests include South Asian security, and financial, tech-
nology, and energy-sector reform in India. He is currently undertaking projects on regional integration, 
innovation in outsourcing, engineering education, access to capital and entrepreneurship in information 
technology in the South Asian subcontinent. His most recent books are India Arriving, published in 
2007 by AMACOM Books/American Management Association (reprinted in India by McGraw-Hill, 2008, 

and forthcoming in China, by Oriental Publishing House, 2009), Pros-
pects for Peace in South Asia (co-edited with Henry Rowen), pub-
lished in 2005 by Stanford University Press, and Telecommunications 
Reform in India, published in 2002 by Greenwood Press.

Dossani earlier worked for the Robert Fleming Investment Banking 
group, first as CEO of its India operations and later as head of its San 
Francisco operations. He has also been the chairman and CEO of a 
stockbroking firm on the OTCEI exchange in India, the deputy editor 
of Business India Weekly, and a professor of finance at Pennsylvania 
State University. He holds a BA in economics from St. Stephen’s Col-
lege, New Delhi, India; an MBA from the Indian Institute of Manage-
ment, Calcutta, India; and a PhD in finance from Northwestern Univer-
sity.
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Ivan Ernst is Head of Global HR, Engineering & Operations at 
Google, Inc. Ivan joined Google in 2005 and is responsible for all 
Global HR functions for Engineering and Operations. His focus has 
been on growing and providing services to a globally-dispersed 
Engineering organization. Ivan works with engineering executives 
to develop strategies for tackling current and future challenges to 
establish priorities, allocate resources and make strategic invest-
ments. In all that he does, he tries to ensure that Engineering’s core 
culture—which is innovative, bottoms-up, peer-driven, consensus-
based, transparent and adaptable—is retained as Google scales 
programs and processes across geographies and functions. Before 
Google, Ivan was director of HR at LSI Logic Corporation/Velio 
Communications, INC. Here, he provided leadership of corporate 
human resource functions in headquarters and six satellite offices in 
the areas of employee relations, compensation and benefits, talent 
planning, staffing, and organizational design.  Ivan earned his Doctorate and Masters in Organization 
& Leadership from Teachers College at Columbia University, a Masters in Psychology from Harvard 
University, and a Bachelors in Psychology from University of Central Florida. 

Badri Gopalan is currently a Principal Engineer at Synopsys, which is a 
world leader in software for Electronic Design Automation (software used 
in the design of Integrated Circuits).

He has worked in Synopsys in Mountain View and Bangalore to set up 
engineering teams, as well as working in close coordination with engi-
neering, marketing and sales teams, consultants and customers in the 
US, Europe and Asia. Prior to Synopsys, he worked in semiconductor 
startups, and had an opportunity to work as a customer and partner to 
several outsourcing and consulting organizations based in India and Is-
rael.  He holds a BTech degree in EE from the Indian Institute of technol-
ogy, Bombay, and an MS in EE from the University of Maryland, College 
Park, where he worked in large multi-national university research team. 

Dr. Robert P. Lee, a 30-year veteran of the 
computer industry, is Executive Chairman of Achievo Corporation. Dr. Lee 
co-founded the company in 2002 while he served as president and CEO of 
Accela, Inc., one of the leading government automation software companies 
in the U.S. He relinquished his roles with Accela in 2007, but continues as a 
board director.

Dr. Lee was president and CEO of Inxight Software, Inc. before joining Achie-
vo. Prior to Inxight Software, he was chairman, president and CEO of Insignia 
Solutions plc, a software company he took public in 1995. Dr. Lee also 
served as executive vice president at Symantec Corporation where he led the 
acquisition and integration of many companies, including Norton Computing. 
He was senior vice president at Shared Medical Systems Corporation (now 
merged with Siemens), and earlier in his career held various technical and business management posi-
tions at IBM and Computer Sciences Corporation.

In addition to serving as a director for Achievo and Accela, Dr. Lee is a member of the board of direc-
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tors of Osel, Inc., a bio-pharmaceutical company, and serves as an advisor to several other companies. 
He was formerly chairman and president of Silicon Valley’s Asia America MultiTechnology Association 
(AAMA) for multiple terms. Dr. Lee received a bachelor’s degree from the University of California, Berke-
ley, and masters and doctorate degrees from the University of California, Los Angeles, all in computer 
science.

Philip Martin earned a PhD in economics from the University of Wiscon-
sin-Madison and is Professor of Agricultural and Resource Economics at 
the University of California-Davis.  Martin has worked on labor and immi-
gration issues for 25 years in the US and abroad. He has worked for UN 
agencies around the world, with assignments that included assessing the 
prospects for Turkish migration to the European Union and evaluating the 
effects of foreign workers on the economies of Thailand and Malaysia. He 
has studied the effects of Nafta on Mexico-US migration and the effects of 
migration on US agriculture.

Anuradha (Anu) Parthasarathy is the Founder and CEO of Global 
Executive Talent; a transformational leadership search firm head-
quartered in Menlo Park, CA with offices in Bangalore & Chennai in 
India. 

Anu is an industry veteran in cross-border executive search & busi-
ness transformation, and has helped build leadership teams for 
several successful companies in the US and Asia. Typical engage-
ments have been with tech start-ups, US- based companies going 
offshore and Asia-based companies making forays into the global 
market. 

Ketera, Webex, Scalent, Navis, Wyse, Fortify, Ingress, Intellectual 
Ventures, Motif, Tensilica, mFormation etc; are few of the clients she 
has worked with in the recent past. She brings to her clients a deep 
knowledge of the local markets, a strong rolodex of contacts, and 
sound judgement in the selection & hiring process. 

Prior to Global Executive Talent, Anu co-founded e4e in the US. e4e provides business process and 
engineering outsourcing services through its portfolio of companies. As the Vice President HR at e4e, 
she helped find senior executive talent for e4e portfolio companies including Aztec, iSeva, iCelerate and 
Vinciti. 

In the 1990s, Anu founded and built Nexus Search Consultants as the No.1 Search Firm for the 
Technology Sector, out of Bangalore, India. Her clients at Nexus included technology giants such as 
Autodesk, Cadence, Compaq, CA, 3COM, Cisco, Epson, HP, IBM, Sanyo, SUN and Siemens, as also 
start ups such as Aspect, Aztec, Entevo, IDEA, Silicon Automation, Sierra and Talisma. 

Prior to founding Nexus, Anu was the Head of Marketing for Wipro’s International Operations Division. 
Anu is a management graduate from BITS-Pilani, India. Anu splits her time between Chennai, India and 
San Francisco Bay area both of which she calls as home and looks to add more places in the future.
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Bill Pearson is responsible for creating interactive communities of 
developers around emerging technologies.  He leads the effort to bring 
social networking, blogs, and other interactive elements to the Intel 
Software Network - www.intel.com/software, Intel’s online community 
for software developers.  The Intel Software Network helps developers 
exchange thoughts and ideas, and adopt new technologies such as 
Parallel Programming, Visual Computing, Mobility, and Manageability.

Bill joined Intel in 1997 and has held positions in customer support, 
technical marketing, software enabling, and enterprise application 
development.  He has managed worldwide teams of engineers and 
community managers.  Prior to joining Intel, Bill worked for Northrop 
Grumman’s Field Services and Support Division, designing and archi-
tecting hardware and software solutions for the F-14 aircraft.  He has 
also taught technology and management courses at Portland State University and Cal Poly San Luis 
Obispo.  Bill holds a BS in Electrical Engineering from University of California, Santa Barbara and an MS 
in Management from the University of Southern California.

Raja Raj currently works in the Human Resources function driving the functional responsibilities for 
International Operations of Wipro, a Global Software Services company with ~ $5Bn revenue  and 
around 90,000 employees.  

Joining the company as a campus recruit around 17 years back after 
his post graduation specializing in Personnel Management and Indus-
trial Relations, he has since had stints in the Factories, Business Unit 
Head Office operations, Regional Offices, Corporate office and in the 
International markets with the company, all of which have provided a 
wide exposure to multiple roles and facets of the function. 

Over the years he has focused specifically on planning, design and im-
plementation of policies and processes on a global scale, benchmark-
ing and learning from the best across the world. He has been over the 
years also been involved in multiple M&A deals and its integration from 
HR perspective.  Today the International HR functions is run on one 
of the most strongly IT enabled platforms, backed by shared services 
operations removing virtually all of back office personnel in any of the 
geographies and creating one of the most paperless operations that 
can be seen in any company.  

Raja’s focus in his current role is to enable the objective of organization transformation through ap-
propriate change management initiatives which include localization / globalization of work force and 
aligned processes,  talent assimilation and building global leadership talent. 
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Petri Rouvinen is the director of the business economics program at 
ETLA, The Research Institute of the Finnish Economy. He is currently 
managing a high-level International Evaluation of the Finnish National 
Innovation System ( http://www.evaluation.fi/ ). His research interests 
include competitiveness, entrepreneurship, globalization, human capital, 
and innovation. Rouvinen has contributed to collective volumes by Oxford 
and Stanford University Presses as well as published articles in Informa-
tion Economics and Policy, Labour Economics, and Telecommunica-
tions Policy. He has been a referee for several scholarly journals including 
Industrial and Corporate Change, Journal of Economic Behavior and 
Organization, and Research Policy. He has served as an expert in the 
projects of the EU, OECD, UNU/WIDER, and World Bank. Mr. Rouvinen 
is the Finnish country representative in the competitiveness programs 

of Institute for Management Development (IMD) and World Economic 
Forum (WEF). He received the Ph.D. from Vanderbilt University.

Otto Schmid is presently a Director for HW at NVIDIA. Prior to working at NVIDIA Mr. Schmid was a 
founder of AGEIA Technologies and responsible as VP for all HW development related to the PhyxS 
product line. Before AGEIA, he was a founder of Celox Networks, and served as its Chief Hardware 
Architect, Director of VLSI, and AVP of Hardware. As part of the work at AGEIA and Celx Networks, Mr. 
Schmid managed VLSI projects across multiple sites and continents. Prior to Celox, Mr. Schmid was 
Engineering Manager at MinMax Technologies, a fabless semiconductor manufacturer. He was co-in-
ventor of patents related to work at AGEIA, Celox, and NVIDIA. Mr. Schmid earned his M.S.E.E. degree 
from Washington University in St. Louis and the Vordiplom in EE from University Stuttgart.

Manuel Serapio is Faculty Director of the Center for International 
Business Education and Research (CIBER), Institute for International 
Business, University of Colorado Denver.  He also serves as Associ-
ate Professor, The Business School, University of Colorado Denver. 
Professor Serapio received his Ph.D. from the University of Illinois at 
Urbana Champaign and MBA from the University of Hawaii.  

His research is on the internationalization of R&D, international 
entrepreneurship, international outsourcing, and international busi-
ness.  He has published three edited books and over a dozen ar-
ticles in leading international business and technology management 
journals (e.g., Management International Review, Research Policy) 
as well as technical reports for the US Department of Commerce.  
Dr. Serapio’s research have been cited by the popular press, includ-
ing The Financial Times, Investors Business Daily, Los Angeles 
Times, and others.

http://www.evaluation.fi/
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Raj Shah is an Engineering Director at Google.  Google is exploring new 
ways to organize the world’s information to make it universally accessible 
and useful.   He is currently responsible for planning and coordinating 
Google’s engineering growth across its 50 plus engineering centers world-
wide.

Prior to joining Google, Raj was Vice President of Engineering at Ketera 
Technologies, a KPCB funded start-up. Ketera Technologies is the leading 
provider of on-demand spend management and eprocurement solutions.   
Raj was also responsible for the creation and oversight of Ketera’s Indian 
subsidiary in Bangalore which provides development, product manage-
ment, marketing, support and client services to the parent company.

Prior to Ketera, Raj was founder and CEO of 123Signup, a leading provider of on-demand event 
registration and membership management services.   Raj continues to be Chairman of the Board of 
123Signup.

In 1994 Raj created and managed Informix India Development Center. He pioneered the Build-Operate-
Transfer model for this operation.  Raj was also VP of Engineering at Independence Technologies.  This 
company brought Tuxedo out of (then) Bell labs and made it a commercial product.  The Company was 
successfully sold to BEA.He has worked in various leadership roles at GRiD Systems and Intel.

Raj holds a Bachelors degree in Engineering from the Indian Institute of Technology (IIT), Bombay and 
a Masters degree in Computer Science from the University of Wisconsin, Madison. He is continuing his 
education in leadership at the Aji Network.

Raj is an active charter member of TiE, and has served on many committees. He is serving as Director 
on TiE’s Silicon Valley’s Board for the 2007-2008 term, and was  convener for TiEcon 2007.  Raj is also 
active in Pan IIT Alumni affairs, and served on the board of Pan IIT Alumni Association (US) in 2002-
2003.  He has been recently appointed as Trustee for Foundation for Excellence - Gujarat.  He was a 
member of the Alliance of Chief Executive and a Charter Member of the World Entrepreneurs Organi-
zation Silicon Valley Chapter.  In past Raj has served on executive committees of the Jain Center and 
Chinmaya Mission San Jose. 

Praveen Singh serves as the President & CEO of Arada Systems, Inc. a 
company that he founded with other experts in Wi-Fi.  At Arada Systems, 
Praveen is responsible for building a global company in the Wi-Fi soft-
ware space in new and disruptive markets, including Enterprise, Automo-
tive, Outdoor, Metro-Wi-Fi, Video, Voice, etc.  Arada Systems is a unique 
spin-off company with leading experts in Wi-Fi and has development 
centers in Silicon Valley and Bangalore, India.  Praveen has grown Arada 
within two years from zero to over 80+ employees with a customer base 
of over 130 representing the North America, European and Asian conti-
nents.  The company has doubled revenues year-on-year and is on track 
to continue to harness the explosive growth in Wi-Fi worldwide.  Praveen 
is very passionate in building a successful global company.

Prior to Arada Systems, Praveen served several roles at Atheros Com-
munications, a leading developer of Wireless LAN chipsets, and has been 
an integral part in making Atheros a successful public company from a small startup. Praveen has been 
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involved with building the Atheros Asian support team and has focused on sales and business develop-
ment activities in the United States, Japan, Korea, and Europe.  Furthermore, Praveen was in charge of 
supporting “new” technologies and companies that are using the disruptive qualities of WLAN.  In ad-
dition to these roles, Praveen was in charge of the emerging Indian business opportunities for Atheros 
and serves as the Country Manager for India focusing on emerging sales and business development 
opportunities there.

Prior to Atheros, Praveen was at the wireless group at Intel, which came about via an aquisition of 
Level-One Communications, where he was at prior to Intel. At Intel, Praveen was focused on support-
ing Japanese OEMs develop cordless phone products based on Intel/Level-One technology which was 
one of the first implementation of CMOS radios. Prior to Intel, Praveen served as an RF design engineer 
at Watkins-Johnson developing base station solutions for the then emerging PCS market. Praveen 
received his BSEE from California State Polytechnic University and MSEE from Stanford University, 
where he focused on wireless communication systems. Praveen has a strong interest in using wireless 
technology to promote development in emerging 3rd world countries.

Michael S. Teitelbaum is a Program Director at the Alfred P. Sloan 
Foundation in New York, and during academic year 2006-2007 was the 
Edward P. Bass Distinguished Visiting Scholar at Yale University.  He is a 
demographer, educated at Reed College and at Oxford University, where 
he was a Rhodes Scholar.  Dr. Teitelbaum is a member of the Council on 
Foreign Relations and an elected Fellow of the American Association for 
the Advancement of Science. He is a regular speaker on demographic 
issues, a frequent invited witness before Committees of the United States 
Congress, and publishes extensively in scientific journals and in national 
op-ed pages.

Yatin Trivedi is Director of Standards at Synopsys. He represents 
Synopsys on various standards organizations (IEEE, Accellera) to 
ensure format level interoperability of semiconductor design flows. 
He has been an active, outspoken member of the Electronic De-
sign Automation (EDA) community for more than 25 years.

Prior to joining Synopsys, Yatin was Senior Director of Strategic 
Alliances and Industry Partnership Programs at Magma Design 
Automation. He established comprehensive supply chain solutions 
around Magma’s design implementation and analysis flows, and 
managed Magma’s world-wide University program.

He co-founded Seva Technologies as one of the early Design 
Services company in Silicon Valley. He co-authored the first book 
on Verilog HDL and was the Editor of IEEE 1364 standard. He 
also started, managed and taught in VLSI Design Engineering 
curriculum at UC Santa Cruz extension. Yatin is a graduate of BITS, Pilani and Case Western Reserve 
University, Cleveland.
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Mr. E.Subramanian is Talent Acquisition Head – North America at TCS. He 
is an HR Professional working with TCS, with over 10 years of industry experi-
ence in various facets of Human Resource Functions. Presently heading talent 
acquisition in TCS for North America, responsible for devising strategy to iden-
tify and recruit talent through various sourcing channels. He also brings with 
him rich experience of recruitment consulting for one of our major TCS clients .

Known as Subbu, in TCS circles, he is a Post Graduate in Human Resources 
and has specialized in Personnel Management and Industrial Relations. He did 
his graduation in commerce from Madras University. Prior to this role, as Head 
of HR for Retail Vertical in TCS, he was in charge of design and formulation of 
HR systems, handling staff compensation, Performance Management, Career 
development and partnering business by sharing HR Process with internal and 
external customers.


